
may be required for vacation or absenteeism coverage. 
 

• EXCEPTION: If the hospital has a temporary waiver of the 24-hour RN 
requirement in effect, verify and document the following: 

 
o 50 or fewer inpatient beds; 

 
o The character and seriousness of the deficiencies do not adversely affect the 

health and safety of patients 
 

o The hospital meets all the other statutory requirements in §1861(e)(1-8).  
 

o The hospital has made and continues to make a good faith effort to comply 
with the 24 hour nursing requirement. Determine the recruitment efforts and 
methods used by the hospitals’ administration by requesting copies of 
advertisements in newspapers and other publications as well as evidence of 
contact with nursing schools and employment agencies.  Document that the 
salary offered by the hospital is comparable to three other hospitals, located 
nearest to the facility. 
 

o The hospital’s failure to comply fully with the 24 hour nursing requirement 
is attributable to a temporary shortage of qualified nursing personnel in the 
area in which the hospital is located. 

 
o A registered nurse is present on the premises to furnish the nursing service 

during at least the daytime shift, 7 days a week. 
 

o On all tours of duty not covered by a registered nurse, a licensed practical 
(vocational) nurse is in charge. 

 
A-0394 
(Rev. 37, Issued:  10-17-08; Effective/Implementation Date:  10-17-08) 
 
§482.23(b)(2) - The nursing service must have a procedure to ensure that hospital 
nursing personnel for whom licensure is required have valid and current licensure. 
 
Interpretive Guidelines §482.23(b)(2) 
 
The hospital’s procedure must ensure that all nursing personnel have valid and current 
licensure that complies with State licensure laws.  Furthermore, the Condition of 
Participation (CoP) Compliance with Federal, State and local laws (42 CFR 482.11) 
requires the hospital to assure that personnel meet applicable standards (such as continuing 
education, certification or training) required by State or local law. 
 
Survey Procedures §482.23(b)(2) 
 

• Review hospital personnel records or records kept by the nursing service to 
determine that RNs, LPNs, and other nursing personnel for whom licensure is 
required have current valid licenses. 

 
• Review the nursing service licensure verification policies and procedures.  Is 

licensure verified for each individual nursing services staff person for whom 
licensure is required? 

 
 
 



 
A-0395 
(Rev. 37, Issued:  10-17-08; Effective/Implementation Date:  10-17-08) 
 
§482.23(b)(3) - A registered nurse must supervise and evaluate the nursing care for 
each patient. 
 
Interpretive Guidelines §482.23(b)(3) 
 
A RN must supervise the nursing care for each patient.  A RN must evaluate the care for 
each patient upon admission and when appropriate on an ongoing basis in accordance with 
accepted standards of nursing practice and hospital policy.  Evaluation would include 
assessing the patient’s care needs, patient’s health status/conditioning, as well as the 
patient’s response to interventions. 
 
Survey Procedures §482.23(b)(3) 
 

• Review staffing schedules and assignments. 
 

• Determine that a RN is assigned to supervise and evaluate the nursing care furnished 
to each patient. 

 
A-0396 
(Rev. 200, Issued: 02-21-20; Effective: 02-21-20, Implementation: 02-21-20) 
 
§482.23(b)(4) - The hospital must ensure that the nursing staff develops and keeps 
current a nursing care plan for each patient that reflects the patient’s goals and the 
nursing care to be provided to meet the patient’s needs.  The nursing care plan may be 
part of an interdisciplinary care plan. 
 
Interpretive Guidelines §482.23(b)(4) 
 
Nursing care planning starts upon admission.  It includes planning the patient’s nursing care 
to meet the patient’s needs and interventions toward meeting patient treatment goals while 
in the hospital as well as planning for discharge to meet post-hospital needs.  A nursing care 
plan is based on assessing the patient’s nursing care needs (not solely those needs related to 
the admitting diagnosis).  The assessment considers the patient’s treatment goals and, as 
appropriate, physiological and psychosocial factors and patient discharge planning.  The 
plan develops appropriate nursing interventions in response to the identified nursing care 
needs.  The nursing care plan is kept current by ongoing assessments of the patient’s needs 
and of the patient’s response to interventions, assessment of patient treatment goals, and 
updating or revising the patient’s nursing care plan in response to assessments.  The nursing 
care plan is part of the patient’s medical record and must comply with the medical records 
requirements at §482.24. 
 
Hospitals have the flexibility of developing the nursing care plan as part of a larger, 
coordinated interdisciplinary plan of care.  This method may serve to promote 
communication among disciplines and reinforce an integrated, multi-faceted approach to a 
patient’s care, resulting in better patient outcomes.  The interdisciplinary plan of care does 
not minimize or eliminate the need for a nursing care plan.  It does, however, serve to 
promote the collaboration between members of the patient’s health care team. 
 
The required documentation for the nursing component of an interdisciplinary care plan 
remains the same.  For other components, the hospital should follow the current 
documentation policies that it uses to document services provided by other disciplines, such 
as services provided by physical therapists, occupational therapists, speech-language 


