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§482.43(c)(3) The discharge plan must identify any HHA or SNF to which the patient 
is referred in which the hospital has a disclosable financial interest, as specified by the 
Secretary, and any HHA or SNF that has a disclosable financial interest in a hospital 
under Medicare. Financial interests that are disclosable under Medicare are 
determined in accordance with the provisions of part 420, subpart C, of this chapter.  
 
Interpretive Guidelines §482.43(c)(3) 
 
Guidance is pending and will be updated in future release.  
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§482.43(c) Standard:  Discharge Plan 
 
(1) - A registered nurse, social worker, or other appropriately qualified personnel 
must develop, or supervise the development of, a discharge plan if the discharge 
planning evaluation indicates a need for a discharge plan. 
 
Interpretive Guidelines §482.43(c)(1) 
 
The discharge plan that is based on the findings of the discharge planning evaluation must 
be developed by a registered nurse, social worker, or other appropriate qualified personnel, 
or by a person who is supervised by such personnel.  State law governs the qualifications 
required to be considered a registered nurse or a social worker.  The hospital’s written 
discharge planning policies and procedures must specify the qualifications for personnel 
other than registered nurses or social workers who develop or supervise the development of 
the plan. 
 
The qualifications should include such factors as previous experience in discharge planning, 
knowledge of clinical and social factors that affect the patient’s functional status at 
discharge, knowledge of community resources to meet post-discharge clinical and social 
needs, and assessment skills.  All personnel performing or supervising development of 
discharge plans, including registered nurses and social workers, must have knowledge of 
clinical, social, insurance/financial and physical factors that must be considered when 
evaluating how a patient’s expected post-discharge care needs can be met. 
 
 

For Information – Not Required/Not to be Cited 
 

A well designed discharge planning process uses a multidisciplinary team approach.  
Team members may include representatives from nursing, case management, social 
work, medical staff, pharmacy, physical therapy, occupational therapy, respiratory 
therapy, dietary, and other healthcare professionals involved with the patient’s care.  The 
team approach helps to ensure all of the patient’s post-discharge care needs are addressed 
in the plan, increasing the likelihood of successful recovery and avoidance of 
complications and readmissions. 

 
The hospital CoP governing patients’ rights at §482.13(b) provides that “The patient has the 
right to participate in the development and implementation of his or her plan of care.”  
(CMS views discharge planning as part of the patient’s plan of care). “The patient or his/her 
representative (as allowed under State law) has the right to make informed decisions 


