
 

Guidance §483.440(c)(5)(v) 

 

Any specific behaviors which would interfere with the client's ability to function in, or benefit 
from the training program are identified (e.g. a fear of water could interfere with the client’s 
bathing program). 
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§483.440(c)(5)(vi) Provision for the appropriate expression of behavior and the replacement 
of inappropriate behavior, if applicable, with behavior that is adaptive or appropriate. 

 

Guidance §483.440(c)(5)(vi) 

 

The training program provides specific information as to how to elicit or strengthen appropriate 
behavior and what behaviors to teach reinforce or encourage which would reduce or replace 
the inappropriate behavior. 

 

If a client is exhibiting an inappropriate behavior, the CFA should discover why the behavior is 
occurring and the team should develop associated training objectives to help the client develop 
more appropriate behaviors.  The objective for decelerating targeted inappropriate behaviors is 
not solely the reduction of these behaviors.  The objective should also include the positive 
functional replacement behavior (adaptive behavior). 

 

A replacement behavior allows a client to substitute an unconstructive or disruptive behavior 
with something more constructive and functionally equivalent. For example, instead of throwing 
work materials as a way to get a break from vocational task demands, teach the client to say or 
sign for ‘break’.  

 

§483.440(c)(6) The individual program plan must also: 
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