
 

The objective is stated in a manner which permits it to be measured with quantifiable data. 

 

"Behavioral" terms include only those behaviors which are "client" rather than staff oriented 
and those that any person would agree can be seen or heard.  Determine if all staff who work 
with the client can define the exact same outcome on which to measure the client's 
performance. 

 

"Measurable indices of performance" are the quantifiable criteria to use in determining 
successful achievement of the objective.  Quantifiable criteria include various measurements of 
intensity and duration.  For example, "Client X will walk ten feet, with the use of her tripod 
walker, on each of five (5) consecutive days." 
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§483.440(c)(4)(iv) Be organized to reflect a developmental progression appropriate to the 
individual; and  

 

Guidance §483.440(c)(4)(iv) 

 

Objectives must be relevant to the client’s current skill sets and abilities as identified in the CFA. 

 

The ICF/IID must consider the person’s current functional abilities and project what steps, 
methods, and strategies are likely to be effective in achieving the objective. 
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§483.440(c)(4)(v) Be assigned priorities. 

 

Guidance §483.440(c)(4)(v) 


