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§483.440(c)(3)(iii) Identify the client's specific developmental and behavioral management
needs;

Guidance §483.440(c)(3)(iii)

The CFA must address and identify those skill deficits/needed supports that may be amenable to
training, those that must be treated by therapy and/or provision of assistive technology, and
those that require adapting the environment and/or providing personal support. Assessment of
needed supports should be done within the context of the client’s age, gender, and culture.



“Behavioral management needs” include those behaviors that interfere with progress, prevent
assimilation into the community, decrease freedom or increase the need for restriction of
activities (e.g. spitting, pica, self-injurious behavior, aggressive behavior toward others or self-
injurious behavior).

A functional behavioral assessment is a problem-solving process for evaluating client
inappropriate behavior. It relies on a variety of techniques and strategies to identify the
purpose of the specific behavior(s) and to help the IDT select interventions to directly address
the behavior(s). A functional behavior assessment looks beyond the behavior itself. The focus
when conducting a functional behavioral assessment is on identifying significant client-specific
social, affective, cognitive, and/or environmental factors associated with the occurrence (and
non-occurrence) of specific behaviors.

The CFA must identify the specific accommodations that address the client’s needs to ensure
better opportunity for the client’s success. The identified accommodations may be assistive
technology which can help a person learn, play, complete tasks, get around, communicate, hear
or see better, control their own environment and take care of their personal needs (e.g. door
levers instead of knobs, plate switches, audio books, etc.).



