
 
 

 
Certain notices contained in the Medicare Managed Care Manual, Chapter 2 (Medicare 
Advantage Enrollment and Disenrollment), Appendix 1, are not applicable to employer/union 
group health plan-sponsored enrollments in individual MA plans or EGWPs, as identified below:  
 

• Exhibit 27:  MA Model Notice to Inform Full-Benefit Dual Eligible Member of Auto-
Enrollment in MA-PD Plan; 

 
• Exhibit 27a: MA-PFFS Model Notice to Inform Full-Benefit Dual Eligible Member of 

Auto-Enrollment in PDP; 
 

• Exhibit 28:  MA Model Notice to Inform Member of Facilitated Enrollment into MA-PD 
plan; q  

 
• Exhibit 28a: MA Model Notice to Inform Member of Facilitated Enrollment into PDP; 

and  
 

• Exhibit 29: Acknowledgement of Request to Opt Out of Auto/Facilitated Enrollment. 
 
30.8 - Simultaneous Enrollment in an MA Local or Regional Coordinated 
Care Plan and a Stand-Alone PDP 
(Rev. 111, 05-03-13, Effective: 05-03-13, Implementation: 05-03-13) 
 
Members of 800-series regional PPO EGWPs and local coordinated care plan EGWP enrollees 
may enroll in 800-series stand-alone PDPs, provided that separate medical and prescription drug 
vendors work closely together with the employer/union sponsor to provide coordinated care and 
disease management services between the MA and the PDP portion of the benefit. Prior to 
extending this waiver to regional coordinated care EGWPs, simultaneous enrollment in MA 
plans and PDPs was limited to local coordinated care plan enrollees. 
 
40 - Service Area Requirement Waivers 
(Rev. 111, 05-03-13, Effective: 05-03-13, Implementation: 05-03-13) 
 
CMS has waived certain service area requirements that hinder the design of, the offering of, or 
the enrollment in, employer/union-sponsored Medicare Advantage (MA) plans. Further 
information is provided in this section describing when these waivers are applicable. 
 
40.1 - Coverage throughout the State 
(Rev. 111, 05-03-13, Effective: 05-03-13, Implementation: 05-03-13) 
 
If an MAO provides coverage to individuals in any part of a State, CMS is waiving the 
requirement that the Individual Employer Group Health Plans and EGWPs have the same service 
area.  Accordingly, under this waiver, an MAO offering an individual MA plan in a state can 
offer an EGWP (of the same plan type) in any area within that State or throughout the entire 
State (provided the EGWP service area is properly requested and defined in HPMS).  For Part C 
benefits, the MAO is responsible for ensuring that CMS provider network adequacy 


