
 
 

30.4 - Enrollment of Part B-Only Members 
(Rev. 111, 05-03-13, Effective: 05-03-13, Implementation: 05-03-13) 
 
Certain State and local employers do not deduct Federal Insurance Contributions Act (FICA) 
taxes and as a result their employees may not be entitlement to premium free Medicare/Part A. 
Employers sometimes would like to offer enrollment in an MA plan for their Part B-only 
beneficiaries. MAOs may develop plans for Part B-only Medicare beneficiaries who are 
members of employer/union groups.  In permitting such plans, CMS is waiving the existing 
regulations that prohibit individuals only eligible for Part B from enrolling in MA plans.  See 42 
CFR 422.50(a) (1).  In order to enroll new Part B-only employer/union group members in an MA 
plan, the MAO must create a separate Part B-only employer/union-only “800 series” plan in 
accordance with CMS requirements.  See Medicare Managed Care Manual, Chapter 2 (Medicare 
Advantage Enrollment and Disenrollment) for more on enrollment of Part B-only individuals.  
 
30.5 - Annual Open Enrollment Periods 
(Rev. 111, 05-03-13, Effective: 05-03-13, Implementation: 05-03-13) 
 
CMS has waived the requirement to comply with the Medicare annual coordinated election 
period described in 42 CFR 422.62(a)(2)(iii) for employer/union group health plan-sponsored 
enrollments in EGWPs or individual MA plans.  Thus, employer/union group-sponsored 
enrollments in EGWPs or individual MA plans may have different annual open enrollment 
periods.  However, such plans must accept valid requests for disenrollment at any time. 
 
30.6 - Group Enrollment/Disenrollment 
(Rev. 111, 05-03-13, Effective: 05-03-13, Implementation: 05-03-13) 
 
All MAOs may enroll/disenroll employer/union-sponsored group health plan Medicare 
beneficiaries as a group.  This waiver applies to both EGWPs and individual MA plans offered to 
employer/union group health plan Medicare beneficiaries.  The group enrollment and 
disenrollment procedures are outlined in the Medicare Managed Care Manual, Chapter 2 
(Medicare Advantage Enrollment and Disenrollment). 
 
Additionally, employer/union members enrolled in EGWPs and individual MA plans are eligible 
for special election periods (SEPs). These SEPs apply to employer-sponsored enrollments in an 
individual MA plan or an EGWP.  While the SEP for employer/union group members exists 
year-round, the employer/union sponsor’s eligibility rules determine when the SEP may be used. 
These SEP procedures are outlined in the Medicare Managed Care Manual, Chapter 2 (Medicare 
Advantage Enrollment and Disenrollment). 
 
30.7 - Beneficiary Enrollment Notification Requirements 
(Rev. 111, 05-03-13, Effective: 05-03-13, Implementation: 05-03-13) 
 
In general, the notice requirements contained in Appendix 1 (Summary of Notice Requirements) 
of the Medicare Managed Care Manual, Chapter 2 (Medicare Advantage Enrollment and 
Disenrollment) apply to all employer/union group health plan-sponsored enrollments in 
individual MA plans or EGWPs, with the following clarification that  employer/union-sponsored  
group health plans can be customize each model beneficiary notice, which is applicable, to the 
extent the modifications will more clearly and accurately reflect the employer group plan.  


