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CALIFORNIA LEGISLATURE— 2021-2022 REGULAR SESSION

HOUSE RESOLUTION NO. 84

Introduced by Assembly Member Calderon
(Coauthors: Assembly Members Aguiar-Curry, Arambula, Bauer-Kahan, Bennett, Berman, Bloom,
Boerner Horvath, Mia Bonta, Bryan, Carrillo, Cervantes, Chen, Choi, Cooley, Megan Dahle, Daly, Davies, Flora,
Fong, Friedman, Gabriel, Gallagher, Cristina Garcia, Eduardo Garcia, Gipson, Grayson, Holden, Irwin, Jones-
Sawyer, Kiley, Lackey, Lee, Levine, Low, Maienschein, Mathis, McCarty, Medina, Muratsuchi, Nguyen,
O’Donnell, Patterson, Petrie-Norris, Quirk, Quirk-Silva, Ramos, Rendon, Reyes, Luz Rivas, Robert Rivas,
Rodriguez, Blanca Rubio, Salas, Santiago, Seyarto, Stone, Ting, Valladares, Villapudua, Voepel, Waldron,
Akilah Weber, Wicks, and Wood)

January 27, 2022

Relative to the anniversary of the California Fair Pay Act.

LEGISLATIVE COUNSEL'S DIGEST

HR 84, as introduced, Calderon.

WHEREAS, In 2015, the Legislature passed Senate Bill 358, known as the California Fair Pay Act, strengthening the state’s
existing Equal Pay Act by eliminating loopholes that prevented effective enforcement of gender-based discrimination and
empowering employees to discuss pay without fear of retaliation; and

WHEREAS, The Commission on the Status of Women and Girls formed the California Pay Equity Task Force in 2016 to create
tools and guidance related to implementation of the California Fair Pay Act of 2015; and

WHEREAS, The California Fair Pay Act has since been amended to prohibit unequal pay for employees of different races or
ethnicities, bar employers from solely relying on an employee’s prior salary to justify unequal pay between employees doing
substantially similar work, and to also apply to public sector employers; and
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WHEREAS, California has the strongest equal pay laws in the nation, but the pay gap still exists, with White women earning 80
cents, Asian American women earning 75 cents, Black women earning 60 cents, and Latina women earning 43 cents for every
dollar a White man earns; and

WHEREAS, In 2019, the Office of the First Partner, the Commission on the Status of Women and Girls, and the Labor and
Workforce Development Agency launched an initiative focused on closing the pay gap in California through education,
enforcement, and implementation of the California Fair Pay Act of 2015; and

WHEREAS, These efforts to ensure that California women are fairly compensated strengthen the security of families today and
reduce the need for the public safety net, while enhancing the American economy; now, therefore, be it

Resolved by the Assembly of the State of California, That the Assembly recognizes January 29, 2022, as the anniversary of the
California Fair Pay Act and its historic importance to the advancement of women'’s rights in our state; and be it further

Resolved, That the Chief Clerk of the Assembly transmit copies of this resolution to the author for appropriate distribution.
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